- Talent Media.

Don't just exist. Stand out.

Salary Trends &
Benefits Report

2026

WHAT'S REALLY HAPPENING IN THE MARKET?




for

benchmarking salary &

benefits in 2026

Introduction

At Talent Media, we spend our time where it matters
most, in real conversations.

Speaking to businesses that are trying to attract and
retain the right people.

Speaking to candidates who are weighing up their
next move. And seeing, first-hand, how the market is
shifting in real time.

That’s exactly why we work in partnership with
Totaljobs.

To make sure both our clients and candidates have
access to the most up-to-date insights they need to
make informed decisions, not guesses.

Because on the surface, the data looks positive.

The competition for skilled talent continued into
2025 and drove salary growth, even as the jobs
market began to recalibrate after years of disruption.

Median salaries have still grown by 7.5%.
Salary remains the main motivator for talent.
But expectations around how that salary is
communicated have changed.

Transparency is no longer optional.
Around 80% of candidates now avoid roles that don’t
disclose pay.

And despite signs of a cooling market, demand
hasn’t disappeared; it’s just become more focused.

Sectors such as Technology, Legal, and Banking &
Finance continue to offer the highest salaries, while a
clear skills premium is emerging.

Employers are placing greater value on:
Leadership

Technical expertise

Project management

Al and automation capabilities

Ethics signals where future investment in skills and
capability-building will have the greatest impact.

Salary Trends Report 2026

At the same time, a split workforce is taking shape.
Confident movers are still pursuing higher pay and
progression, with 41% actively looking or planning to
move in 2026.

Yet an equal share are choosing to stay put, prioritising
stability in a more cautious market. And behind all of
this, financial pressure is still very real.

Over half of workers (53%) have cut back on leisure
spending.

Nearly a third (32%) are cutting back on essentials —
despite recent pay rises. Which brings us to the real
shift.

Salary may still lead decisions, but it’s no longer
enough on its own.

Transparency, flexibility, and progression have
become essential.

Employers who continue to rely on salary alone will
struggle to attract and retain the right talent.

Those who take a more forward-thinking approach —
addressing skills gaps, offering clear progression, and
being upfront about pay- will be the ones who stay
competitive.

This report breaks down:
e Industry-specific salary trends
e Candidate expectations and deal-breakers
e How to benchmark salary and benefits in 2026

Our insights are based on analysis of 21.6 million job
adverts across 22 industries, alongside surveys of
1,000 recruiters and 3,000 UK workers.

At Talent Media, our role is to bridge the gap between
what businesses offer and what candidates actually
want.

Whether you’re hiring, considering a move, or simply

sense-checking where you stand, this report will give
you a clearer view of what’s really happening in the

market.
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What's driving candidate
decisionsin 2026

Salary and benefits

63% 4. 3% 37% # ?eons;fﬂeSired

of workers is the average would accept a

received a pay reported pay reduced salary to fl exi b I e
rise in the past raise get the top .

year, down 16% benefit WOI‘kI ng
from 2024 hou rs

Career goals

389% Improve work-life balance Sqlary is th.e )
primary driver in
Job search

37% Earn more money or ask for a pay rise

8 in 10 avoid applying for roles

with no salary information
32% Reduce stress y

4 ™
Drivers of job search beyond salary and benefits

Better work-life balance (e.g. flexible working)

Better career and progression opportunities

27%
Greater job security
23%
More interesting or engaging work
21%

Better learning and training opportunities

) 6%

N J

. #
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Salaries at a glance

£33,526
Gross median salary

Median salary

values. We use gross median salary by industry, city and region in our report as this gives a more
accurate picture of the typical salary and is a better indicator of overall income distribution.

Disclaimer: All salary figures used in this report come from advertised salary data

Salary growth over time
£33,526

£31563 £31.720 £31,200
£31,099

£29,000
£27,250

2019 2020 2021 2022 2023 2024 2025

Salary andbenefitsatisfaction

o are satisfied are satisfied

7 8 /o withtheir 0/ viththeir
salary o benefits

“. Salary Trends Report 2026 ; % ’




Gender pay gap for
full-time workers*

6.9%

Women

|' £36, 374

Men
£40762 ©

S,

*Gender pay gap of 6.9% is calculated by using hourly earnings.

The displayed annual salaries here were calculated by using
weekly earnings, Office for National Statistics (ONS),
employee earnings in the UK: 2025, October 2025

Top city for highest salary
London @-
£40,000 @

Top industry for highest salary
Technology
£48,595 =)

Top industry for salary growth

Our methodology

Our Salary Trends Report 2026 combines
multi-year job market data with large-
scale surveys to show how salaries and
expectations are evolving for 2026.

We analysed 21.6 million UK job positions
collected through OTT (The Stepstone
Group’s job-ad analysis tool) covering
2019-2025 across 22 industries and

21 major UK cities (though fewer are
published in this report for

consistency with previous editions).

Listings were deduplicated, salaries
standardised and outliers removed.
Keep in mind that all salary data
reflects advertised salaries over actual
earnings, highlighting how employers
position roles in a tight market. Industry
and overall salary ranges use the 5th
percentile, median and 95th percentile,
while occupation ranges use the 25th
percentile, median and 75th percentile.
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Survey benefit options were mapped to
the broader set of benefits captured in
OTT to allow like-for-like comparison.
Gender Pay Gap indicators were
calculated using Office for National
Statistics (ONS) weekly and hourly
earnings data, mapped back to our
industry framework.

Two surveys ran between 18 November
and 26 November 2025, capturing views
from 3,000 UK workers and 1,000
recruiters and HR professionals. We
used a new survey provider this year,
with sampling and weighting aligned to
previous years for comparability.

Together, the job ad data, ONS
benchmarks and survey insights offer a
rounded view of the UK labour market.
To learn more about the data
behind this report, contact
global-insights@stepstone.com

#



Salaries by city and region

Glasgow

£31,200
Bradford

£33,227

Liverpool

£31,844

Belfast

£30,700

Leicester

£32,760

Swansea

£29,307
Cardiff

£31,703

Southampton

£33,280

Plymouth
£32,494

Portsmouth
£34,000

N

Edinburgh
£31,100
Newcastle

£30,877
Leeds

-

£35,000
Manchester
£33,800

Sheffield
£33,280

[ ]
) Nottingham
£32,986

UK regions

East Midlands

£31,803

North West

£31,500

South West

‘. Salary Trends Report 2026

East of Eniland

Northern Ireland

£30,000

Wales

£30,000

Birmingham
£35,528
° Nor wich
£30,919
° Oxford
L £37,500
°
London
£40,000
Brighton
£31,200
London North East
£40,000
Scotland South East

£31,000

West Midlands

£34,132

Yorkshire & the Humber

£31,500

#



Top 10 highest
paying industries

Technology £48,595
ﬁ Legal £46,803

@ Banking & Finance £45,000

Wﬁg‘ Construction £45,000
% Engineering £42 950
é‘ Healthcare £42,631
2 Consulting £42,500
@ Insurance £40,000

-

%“\ Marketing and Media £37,500

[@} Accounting £36,000

. #
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Top 10 desired benefits
vs. advertised benefits

Desired by candidates

Advertisedbyemployers

41%

33%

28%

27%

27%

26%

24%

23%

20%

20%

Flexible hours

Pension contributions
above what is legally required

Sick pay above what
is legally required

Hybrid or remote working options

Performance and
commission-based bonuses

Health insurance
(including cash plans)

Learning, training
and skills development

Career development
and progression opportunities

Mental health and
wellbeing support

Life insurance

4%

1%

31%

16%

11%

7%

6%

2%

13%

5%

*Desired: workers seek pension/sick pay contributions above what’s required; advertised: employer’s pension/sick pay contributions

Benefits on the rise

4 N
Access to
avirtual GP
and health
assessments

N J

Salary Trends Report 2026

-
0,

o
o

Social
events
and team
activities

4 N 4 N
= i
Z =
Mental Health Flexible
health and insurance working
wellbeing (including hours
suppor t cash plans)
\- \. J
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Most advertised
roles by industry

Industry

Accounting
Administation
Banking & Finance
Construction
Consulting
Customer Service
Education
Engineering
Healthcare
Hospitality
Human Resources
Insurance

Legal

Logistics & Transport
Manufacturing
Marketing & Media
Property

Retail

Sales

Accounts assistant

Administative assistant
Finance manager

Site operations manager
Practioner

Client service officer
Teaching assistant
Maintenance engineer
Healthcare assistant
Kitchen porter

Human resource business partner
Claims administrator
Legal assistant

HGV driver

Production operator

Marketing specialist

Property manager
Retail sales assistant

Sales advisor

Skilled Trades Electrictian £37,440-£54,080

Social Care Caregiver £25,604-£30,160

Technology IT administrator £25,000-£30,000
. J

Salary range

£26,000-£35,000
£25,000-£30,000
£42,000-£66,819
£45,000-£72,800
£27,300-£49,800

£25,396-£28,392

£23,119-£28,600
£36,000-£50,000
£24,937-£30,214

£25,396-£27,040

£32,000-£52,000
£25,155-£35,000

£25,000-£38,000

£31,200-£44,200

£25,396-£30,659
£26,000-£35,000
£29,000-£50,000
£25,396-£27,352

£25,396-£35,000

‘. Salary Trends Report 2026
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Accounting

Median salary

£36,000

Salary growth
compared to 2024
Median Accounting
salary in UK cities
s *
" .
.y :
*
., .
Ll
.
Belfast Leeds
E40k £37k
Birmingham  Leicester
£35.4k £32.5k
Bradford Liverpool
£32.5k E35k
Brighton London
£32.5k EBOk
Cardiff Manchester
£34.3k £36k
Edinburgh Newcastla
E37.2k E30.1k
Glasgow Morwich
E32.5k E£31.1k

Salary Trends Report 2026 | Accounting

Salary range 2024-2025
E20k  page EASK E70k E95k
£23k @ £85k
36k

Mottingham
£33.6k
Onfard
£39.9k
Flymouth
E35k
Portsmouth
£36.4k
Sheffield
£32.6k
Southampton
E36.Bk
Swansea
E29k

2024 BN 2025 @ Median salary

Gender Pay Gap

9%

difference in advertised pay between
men and women in Accounting

Pay Transparency

61%

of Accounting job ads
include salary information

In demand positions

Assistant accountant £26,000-£35.000
Management accountant £38,682-£55,000
Payroll administrator E£26,800-£35,000
Credit controller E26,000-£33.000

Purchase ledger clerk E26,000-£30,000

Bookkeeper £27,000-£36,842
Accounts payable _
professional £26,000-£33.000
Assistant management £30.000-£40,000
accountant

Income officer £30.000-£40.521
Accounting intern £20.600-£30,000

y

4



Salary and benefit satisfaction of workers

are satisfied

with their benefits

Top desired vs. advertised benefits
® Desired @ Advertised

5% 8%
Flaxible working hours .

Hybrid or remate 32’?‘ 38%
working cptions . .

Health insurance
(including cash plans)

Life insurance 30%

®;:
@
®

Sick pay above what is 1%

: 28%
legally required . .

1% 24%

e ® o
22%
®

Pension contributions

. 30%
:::: :;hat 5 lagally .
Career development ] 22%
and progression . .
Learning, training. 8% 18%
and skills devalopment . .
Soclal events puic 17%
nnd team activitios . .

0% 10%: % 0% 40%

*Dasirgd: workors S60H pengion contributions sbowe what's legally roguired; advertised: smployor offers pension contributions.
“Dosired- workers soek sick pay above what's legally required; advertised: employer offers sick pay.

What candidates want most from their careers in 2026

38% 35% 33%

Earn more money / Reduce Improve
Ask for a pay rise stress work-life balance

“ .
<&@ Salary Trends Report 2026 | Accounting 15



Administration

Median salary Salary range 2024-2025

£27’500 £2vo+7; £25.91 £38k | £56k E7dk
£209k @ £49.3k

— ese e

c:r:?;%z\:o 2024 £27.6k

2024 BN 2025 @ Median salary

. . . : Gender Pay Gap
Median Administration g
salary in UK cities 5%
difference in advertised pay between
men and women in Administration
- Pay Transparency
-
0
b . 58 /o
o of Administration job ads
*ou include salary information
[ ]
T
L .
- [ _agw
s In demand positions
.
Administrative assistant £25.000-£30.000

Belfast Leads Mottingham _
Birmingham Leicastar Oxford Personal assistant £76.760-E40,000
£27.8k E2Tk £28.9k
Bradford Liverpool Plymouth Office receptionist £25.000-£28.000
£26.4k £26.8k £26.5k Office manager £99 513-£45,000
Brighton London Portsmouth
E2Tk £31.4k £27k Operations administrator £25 674-E£34 548
Cardiff Manchester Sheffield T — I ——
£26.5k £26.8k £26.2k SSFHIES SHINNERH SN =% ’
Edinburgh MNewcastle Southampton Senior office administrator  £26.000-£35,000
£27.5k E26.4k E27.4k »
Glasgow Norwich SWANGER Business office assistant £25.000-£30.000
£2/9x E20.2x E20.0k _ Trainee administrator £20,000-£30,636

Salary Trends Report 2026 | Administration
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Salary and benefit satisfaction of workers

are satisfled

with thair benafits

Top desired vs. advertised benefits

® Desired @ Advertised

Flaxible working hours

Hybrid or remate
working options

Pension contributions
above what's legally
resquired

Health insurance
(including cash plans)

Performancs and
COMMIssion-Dased
bonusas

Frag or discountaed
foad and drink

Sick pay above what
Is legally required

Learning, training,
and =kills development

Career developmant
and prograssion
opportunities

High streat or
storg discounts

0%

®: 0: &

%

0%

20%

18%

42%
.
36%
o
34%
o
40% 0%

*Desired: workers seek pension contributions abowe what's legally required: advertised: employer offers pension contributions.

“Dagined workers posk sick pay sbove what's legally réguired:. sdvertaed: employsr offers dick pay

What candidates want most from their careers in 2026

34%

Earn more money /
Ask for a pay rise

Salary Trends Report 2026 | Administration

31%

Reduce
stress

37%

Improve
work=life balance

4,



Banking & finance

Median salary

£45,000 o

Salary range 2024-2025
Ed41.6k ETSkK E130%
| |
€23k @ ENTk

Salary growth
compared to 2024

Median Banking & finance

salary in UK cities
s *
" L]
0
L
8
LR
g @
]
Belfast Leads Mottingham
£39.6k E46.7k E42.5k
Birmingham  Leicester Ouford
£45k £40.3k £43.6k
Bradford Liverpool Plymouth
£37.8k E43k £37.5k
Brighton London Portsmouth
£40.8k EE0k E45.7k
Cardiff Manchester Sheffield
£47.5k £42 Bk £60k
Edinburgh Newcastla Southampton
Ed45k Ed2k E43.3k
Glasgow Morwich Swansea
£44.3k £39k £31.7k

Salary Trends Report 2026 | Banking & finance

. Financial analyst

2024 BN 2025 @ Median salary

Gender Pay Gap

5%
difference in advertised pay between
men and women in Banking & finance

Pay Transparency

90%

of Banking & finance job ads
include salary information

In demand positions

E42.000-£66.819

Finance manager

Financial associate £25,656-E£33,000

Finance administrator E25.396-£32,000

Finance business partner £45.000-E70,000

Finance officer E27 56B-£38.162
Head of finance £60,000-£90,000

Compliance associate E27.790-E45,000

Compliance manager E40,000-861,034

Banker £25.3596-£28,600

£35.000-£60,000 {

#



Salary and benefit satisfaction of workers

are satisfied

with their benefits

Top desired vs. advertised benefits

@ Advertised

@ Desired

Health insurance
(including cash plans)

Flaxible working hours

Sick pay above what
is legally required

Life insurance

Pengion contributions
aove what's lagally
required
Parformance and
commission-basad
bonuses

Learning, training,
and skills dovelopment

High straat or
store discounts

Frae or discounted
food and drink

Hybrid or remote
working options

0%

10%

10%

39%
@
38%
«
38%
@
34%
-
0% 33%
o0
27%
@
26%
-
24%
@
24%
e
22% 34%
® o
20% 30% 40%

*Dasirgd: workors S60H pengion contributions sbowe what's legally roguired; advertised: smployor offers pension contributions.
“Dosired- workers soek sick pay above what's legally required; advertised: employer offers sick pay.

What candidates want most from their careers in 2026

36%

Earn more money /

Ask for a pay rise

35%

Reduce
stress

Salary Trends Report 2026 | Banking & finance

35%

Improve
work=life balance




Construction

Median salary Salary range 2024-2025
£25k ES0k ET5k E100K
£45,000 S pancs |
£24.1k . £9k
Salary growth \ I-:
compared to 2024 )
2024 02025 @ Mediansalary
. . Gender Pay Gap
Median Construction -
salary in UK cities 10%
difference in advertised pay between
men and women in Construction
- Pay Transparency
L
i)
b s 66%
e of Construction job ads
‘e, include salary information
=
L L]
L N
g In demand positions
-
Site operations manager E£45000-E£72.800
Belfast Leads Mottingham _ .
£45k £45.8Kk £44.5k Flumber £33.945-£50.616
Birmingham Leicastar Oxfard Quantity surveyor E£45.000-£70.000
Ed45k E£42.5k £44.5k S —
Bradford Liverpool Plymouth 2 i £35.000-£50.000
£44.7k £44.7k E45k Groundworker £35,360-£45,760
Brighton London Portsmouth
EHS manager 45,000-£65,00
£40.8k EBTK £45k age £45,000-£65,000
Cardiff Manchester  Sheffield Estimator £35,000-£65,000
£41.6k EdBk E42k
Senior construction :

. s ; £60,000-£80,000
Edinburgh Newcastla Southampton calculator 60.000 00
E43.4k E42.5k Ed43.7k v

\ £38,000-£50,000
Glasgow Norwich Swansea HVAC sngineer
£42.5k £41.6k E36k Construction supervisor  £30.368-£54, 080

Salary Trends Report 2026 | Construction

#
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Salary and benefit satisfaction of workers

are satisfled

with their benafits

Top desired vs. advertised benefits
® Desired @ Advertised

a% ar
Flaxible working howrs . .
" : 21% 2%
‘ or remote -
working options . .

3%

Health insurance '
(including cash plans)

@
o

Pension contributions 29% 33%

above what's legally . .

regquired
Sick pay above what is . .
legally required
Lifa insurance . .

%
High street or . .
store discounts

Learning, training, ; .
and =kills development L

Subsidised travel .

or tranaport benefits . .
) 10% 16%
Mental heatth and . .
wallbeing support

0% 10% 20% 30% 40%

*Dasirgd: workors S60H pengion contributions sbowe what's legally roguired; advertised: smployor offers pension contributions.
“Dosired- workers soek sick pay above what's legally required; advertised: employer offers sick pay.

What candidates want most from their careers in 2026

43% 27% 32%
Earn more money / Reduce Improve
Ask for a pay rise stress work-life balance

“ .
) Salary Trends Report 2026 | Construction 21



Consulting

Median salary

Salary growth :
compared to 2024 A 6% J
Median Consulting
salary in UK cities
s *
" .
L
=
LEP
g @
*
Belfast Leads Mottingham
£35.2k E£45.8k E40k
Birmingham  Leicester Ouford
E45k E£35.6k E43.6k
Bradford Liverpool Plymouth
E£389k £38.3k £37.3k
Brighton London Portsmouth
E40k E£50.7k E£3Bk
Cardiff Manchester Sheffield
E£40k £41.6k £42 3k
Edinburgh Newcastla Southampton
£40.6k £35.8k Ed42.6k
Glasgow Morwich Swansea
Ed3k E£32.6k E35.9k

“a
) Salary Trends Report 2026 | Consulting

Salary range 2024-2025

£42,500 o

ek

H

a0k £56K £102K £148k

2024 BN 2025 @ Median salary

Gender Pay Gap

7%

difference in advertised pay between
men and women in Consulting

Pay Transparency

Yy
47%

of Consulting job ads
include salary information

In demand positions

Practitioner E£27.300-£49,800
Senior practitioner £3B.682-£58,934
Planner E30.000-E60,000
Engagement officer E27,030-£37.796
Trainee consultant E19,760-£26.000
Project worker £26.208-£31.1
Facilitator £27.000-£45.413
Operations supporter E£26,336-£35,608
Graduate consultant £26,000-£47.500

: Senicr consultant E40.000-£70,000 ;

#
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Salary and benefit satisfaction of workers

are satisfled

with thair benafits

Top desired vs. advertised benefits

® Desired @ Advertised

Flaxible working hours

Learning, training.
and gkills devalopment

Health insurance
(including cash plans)

Lif@ insurance

Pention contributions
aove what's legally
required

Sick pay above what
is legally required
Performance and
COMMISsion-based
bonuses

Frae or discounted
foad and drink

Hybrid or remate
waorking options

Electric car or
vahicle schema

@3

0%

5%

3%

9%

D
8%
|
7%
o

10%

16%

14%

14%

32%
®
32%
®
28%
®
24% 27%

L X )
22%
@
22%
o
26%
.‘

20% 0% 40% 50%

*Dasirgd: workors S60H pengion contributions sbowe what's legally roguired; advertised: smployor offers pension contributions.
“Dosired- workers soek sick pay above what's legally required; advertised: employer offers sick pay.

What candidates want most from their careers in 2026

37%

Earn more money /

Ask for a pay rise

30%

31%

Acquire skills that are Improve

relevant for the future

Salary Trends Report 2026 | Consulting

work=life balance

# .



Customer service

Median sa|ary Salary range 2024-2025
£27’875 £20k ﬂiﬂk E4|Ok
ENBk

Salary growth
compared to 2024
Median Customer service
salary in UK cities
s *
" .
0
L
=
LEP
g @
.
Belfast Leads Mottingham
£28k £28Bk £26.4
Birmingham  Leicester Ouford
£28k E27k £29k
Bradford Liverpool Plymouth
E£27.5k E£28.1k £26.2k
Brighton London Portsmouth
E£27.1k £31.8k £27.6k
Cardiff Manchester Sheffield
£26.2k E28k £26.8k
Edinburgh Newcastla Southampton
E27.2k £25.9k E27.8k
Glasgow Morwich Swansea
£26.8k E2Tk E26.2k

Salary Trends Report 2026 | Customer Service

£27 9k

2024 BN 2025 @ Median salary

Gender Pay Gap

-1%

£60k

£80k

difference in advertised pay between
men and women in Customer service

Pay Transparency

61%

of Customer service job ads
include salary information

In demand positions

Client service officer

Service specialist
Service manager

Manager customer
satisfaction

Customer service
office assistant

Service advisor

Customer services
team manager

Caller
Parts advisor

Customer service

. coordinator

£25,396-£28.392
£23,400-E30,160 ‘
£35.000-£60.000

£30.450-£50,000
£25,000-E28,496

£28,000-£37.000 ‘
£28,392-£30.000
E24 937-£27.352
E25,500-£32,000

£25,459-£30,000

#
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Salary and benefit satisfaction of workers

are satisfled

with their banafits

Top desired vs. advertised benefits
& Desired @ Advertised

4%
Flaxible working hours .

Hybrid or remots . .
warking options

Health insurance ) . "

(including cash plans) . .
Learning, training. . .

and skills devalopment : v

Lifa insurance . .

Career developmant 2% 23%

and prograssion . .
opportunities

1% 19%
Free or discounted F
food and drink P .
Genarous parantal 0% 18%

laave above what is .
legailly required

Performancs and 1% 1a%
commission-tased . .
bonuses

1% 16%

Sick pay above what
Is legally required .
0% 0% 20% 30% 40%

*Dasirgd: workors S60H pengion contributions sbowe what's legally roguired; advertised: smployor offers pension contributions.
“Dosired- workers soek sick pay above what's legally required; advertised: employer offers sick pay.

What candidates want most from their careers in 2026

32% 35% 40%
Earn more money / Reduce Improve
Ask for a pay rise stress work-life balance

Salary Trends Report 2026 | Customer Service

0%

# .



Education

Median salary

£33,280

Salary growth
compared to 2024
Median Education
salary in UK cities
s *
.
L
*e
*e
- . @
*
Belfast Leeds
E£35k £32.4k
Birmingham  Leicester
£36.5k Ed6k
Bradford Liverpool
E36k £30.2k
Brighton London
£30.Bk £33.2k
Cardiff Manchester
29.8k E£30.7k
Edinburgh Newcastla
E42.7k E£30.9k
Glasgow Morwich
Edlk E£32.8k

Salary Trends Report 2026 | Education

Salary range 2024-2025

£20k

Mottingham
£37.6k
Onfard
E40.4k
Flymouth
E£30.4k
Portsmouth
£3B6.1k
Sheffield
E32.6k
Southampton
£36.3k
Swansea
E28.5k

£31k £40k £60k £80k

2024 BN 2025 @ Median salary

Gender Pay Gap
15%

difference in advertised pay between
men and women in Education

Pay Transparency

o 4

70%

of Education job ads
include salary information

In demand positions

Teaching assistant E23.19-E£28600

Early years practitioner £25,480-£30,000
f:::;:ﬂ:::::::l £23,124-£29,.900
Teacher £31,200-£62,400
Primary teacher £33,000-£57.200
Special neads teacher E£31,200-E65,000
Private tutor £32,636-E£62,400
Cover supervisor £23 400-£33.800
English teacher E32.916-£61,100

 Substitute teacher ~Ea2.sou»-£52.onoj

#
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Salary and benefit satisfaction of workers

’ Z are satisfied
O with their salary

650/ are satisfied
(o] with their benefits

Top desired vs. advertised benefits
@ Desired @ Advertised
4% 39%

Flexible working hours . .

5% 34%

Health insurance
(including cash plans)

Hybrid or remote
working options

Free or discounted
food and drink

Learning, training,
and skills development

Pension contributions
above what'’s legally
required

Performance and
commission-based
bonuses

Life insurance

Sick pay above what
is legally required

Career development
and progression
opportunities

*Desired: workers seek pension contributions above what'’s legally required; advertised: employer offers pension contributions.

1%

2%
o
0%

®

3%

0%

6%

5%

1%

10%

23%

20%

18%
o

17%

20%

32%

27%
®
26%
®
25%
o

23%

30%

**Desired: workers seek sick pay above what’s legally required; advertised: employer offers sick pay.

What candidates want most from their careers in 2026

33%

Meaningful
work

Salary Trends Report 2026 | Education

38%

Reduce
stress

39%

Improve

work-life balance

27



Engineering
Median salary

Salary growth
compared to 2024

Median Engineering
salary in UK cities

Salary range 2024-2025

£42,950 o

“#

£40.5k £50K £80k £110k
| |

2024 BN 2025 @ Median salary

Gender Pay Gap
difference in advertised pay between
men and women in Engineering

Pay Transparency

93%

of Engineering job ads
include salary information

In demand positions

s *
" .
0
L
8
LR
g @
.
Belfast Leads Mottingham
£42.5k E42.8k E42.5k
Birmingham  Leicester Ouford
£42 5k £45k E£43k
Bradford Liverpool Plymouth
£41.9k Ed43k £40.1k
Brighton London Portsmouth
E40k E46.8k £43.5k
Cardiff Manchester Sheffield
E£40k £42.Bk £42 Bk
Edinburgh Newcastla Southampton
E42.5k EdZk Edlk
Glasgow Morwich Swansea
E42.6k Ed2k £38.5k

Salary Trends Report 2026 | Engineering

Maintenance angineer
Field service anginaer
Technician

Electrical engineer

Mechanical enginear E35.000-£50.000
Multi skilled maintenance

engineer E42.000-£52,000
Lead engineer ESQ.000-E87100
Mechanical systems - i Py
design engineer SIS
Gas engineer E36.893-E£52.000

Mechanical maintenance

. engineer

E36,000-£50,000
E32,000-E45,000
E27.000-E44 8925

£38.000-£54 500

£39,000-£49.500

#
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Salary and benefit satisfaction of workers

81«

are satisfied
with their salary

80

are satisfied

with their benefits

Top desired vs. advertised benefits

® Desired

Health insurance
(including cash plans)

Flexible working hours

Pension contributions
above what’s legally
required

Hybrid or remote
working options

Performance and
commission-based
bonuses

Sick pay above what
is legally required

Learning, training,
and skills development

Life insurance

Electric car or
vehicle scheme

High street or
store discounts

1%

0%

® Advertised

9%
o

3%

12%

4%
o
8%
[
10%
o
3%

10%

14%

15%

23%

o
22%
o

20%

20%

34%
o
33%
®
29%
o
28%
o
27%
®

26%

30%

*Desired: workers seek pension contributions above what’s legally required; advertised: employer offers pension contributions.
**Desired: workers seek sick pay above what’s legally required; advertised: employer offers sick pay.

What candidates want most from their careers in 2026

41%

Earn more money /
Ask for a pay rise

34%

Reduce
stress

Salary Trends Report 2026 | Engineering

29%

Improve
work-life balance

36%

40%

29



Healthcare

Median salary

£42,631

Salary growth
compared to 2024
Median Healthcare
salary in UK cities

s *

" .
*
- . ®
Ll

*
Belfast Leeds
£41.2k £42.6k
Birmingham  Leicester
£41.2k £41.2k
Bradford Liverpool
E40k E£40.6k
Brighton London
E£42 6k £48.6k
Cardiff Manchester
41k £41.2k
Edinburgh Newcastla
Ed5k Ed1.6k
Glasgow Morwich
E41.6k E42.5k

Salary Trends Report 2026 | Healthcare

Salary range 2024-2025

£20k

Mottingham
E42.6k
Onfard
E4Z.6k
Flymouth
E3d6k
Portsmouth
£42.6k
Sheffield
£42. 6k
Southampton
E41.2k
Swansea
E41.8K

225 &

e e

c4ok  £60K £100k £140k

| |
ENQk

E42.6k
2024 BN 2025 @ Median salary

Gender Pay Gap

14%

difference in advertised pay between
men and women in Healthcare

Pay Transparency

Py
61%

of Healthcare job ads
include salary information

In demand positions

Healthcare assistant E24 937-£30.214
Registered general nurse £39.133-E49.712
Occupational therapist E37.000-£54,080
Staff nurse E3049-E41.424
Mental health nurse E37.000-£50939
Dental nurse E26,530-£32,240
Bank nurse E40,185-E48 880
Speech therapist E37.259-£54,710
Mental health professional E31,469-E48 226
Physictherapist £35.763-£53,887

-

# .



Salary and benefit satisfaction of workers

ara satisfled

W

ith their benefits

Top desired vs. advertised benefits

@ Desired

Flaxible working hours

Hybrid or remote
working options

Penslon contributions
abovn what's legally
required

Health insurance
(including cash plans)

Perfarmancs and
CoOmMmisson-based
bonuses

Fraa or discounbed
food and drink

Sick pay above what
is legally required

Learning, training,
and skills development

Carear devalopmant /

prograssion opportunities

High straat
or store discounts

0%

1%

@ Advertised

3%
®
3%

2%
@

20%

-

0% 20%

24%

41%
o
40%
.
%
e ©
28%
-
2T%
@
25%
«
25%
o
30% 40%

*Dasired: wiorkars Seek pension contributions sboas what's legally required; sdvertised: amployer offers pension contributions.
“*Dosired- workers seek slok pay above what's legally required; sdvertised: smployer offers sick pay.

What candidates want most from their careers in 2026

33%

Earn more money /
Ask for a pay rise

Salary Trends Report 2026 | Healthcare

39%

Reduce
stress

52%

Improve

work=life balance

0%

31



Hospitality

Med ian salary Salary range 2024-2025
£27 258 £20K goper  £50K £40k £50k
’ | l | |
£18. 7. o EdZk
oy ot e
compared to 2024 E27.3k
2024 BN 2025 @ Median salary
. o Gender Pay Gap
Median Hospitality -
salary in UK cities 2%
difference in advertised pay between
men and women in Hospitality
- Pay Transparency
L]
0,
" . 59%
e of Hospitality job ads
‘e include salary information
.
.’ -
“  ara
g In demand positions
.
Kitchen porter £25,396-£27.040
Belfast Leads Nottingham -
£26.2k £26.5k £26.6k Cook £25.437-£31.200
Birmingham  Leicester  Oxford Housekeeper £25,396-£29,543
£26.7k £26.5k £28.4k
Bradford Liverpool Plymouth Barman £25396-£27.664
S b i Catering staff £25,396-£26.208
Brighton London Portsmouth
E27.9k E30k £26.6k Party cock £27.040-£33.280
Cardiff Manchester Sheffield _
£26.3k 227k £96.9K Head chef E£31,200-£45,000
Edinburgh Newcastla Southampton Sous chef £28,080-£36,900
£27k £26.2k £27.2k v
Glasgow Norwich Swansea Barista £25.450-£28.266
Eah.ix E20.2k E20.4k Front of house staff £25396-£27.18

“a
) Salary Trends Report 2026 | Hospitality

-

#
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Salary and benefit satisfaction of workers

ara satisfled

with thair benafits

Top desired vs. advertised benefits

@ Desired @ Advertised
4% 34%

Flaxible working hours . .
Sick bove what p Ll

ick pay a : ;
i& lagally required . .
P 4% 29%

ealth insurance ,
(including cash plans) . .
Carsar development 5% 29%
and progression . .
opportunities
Parformance and 15% 2T%
commission-based . .
bonuses

Hybrid or remate
working options

Learning. training.
and skills dovelopmaent

Pengion contributions 35%

aove what's legally

required

Social events and 10% 7%
team activities . .
Company shars o 17%
schama . .

0% 10% 20% 30% A0%

*Dasirgd: workors S60H pengion contributions sbowe what's legally roguired; advertised: smployor offers pension contributions.
“Dosired- workers soek sick pay above what's legally required; advertised: employer offers sick pay.

What candidates want most from their careers in 2026

1m0
42%

Earn more money /
Ask for a pay rise

33%

Reduce
stress

Improve
waork-life balance

Salary Trends Report 2026 | Hospitality



Human resources

Salary range 2024-2025

£20k

]
Median salary
£35,360
Salary growth
compared to 2024
Median Human resources
salary in UK cities
s *
.
L
*e
' ,. =
T
LR
g @
.
Belfast Leads Mottingham
E3Bk £34.6k £32.5k
Birmingham  Leicester Ouford
£35.9k £33k £38.8k
Bradford Liverpool Plymouth
E£37.5k E35k £34.2k
Brighton London Portsmouth
£36k E45k £36k
Cardiff Manchester Sheffield
£36k £33.9k £32.6k
Edinburgh Newcastla Southampton
E36k E3Zk E36k
Glasgow Morwich Swansea
E35k £34.5k E3Zk

Salary Trends Report 2026 | Human resources

Eﬁ.ﬂkl

E L Y

£34 7k £45K £70k £95k

£35.4k

2024 BN 2025 @ Median salary

Gender Pay Gap

-2%
difference in advertised pay between
men and women in Human resources

Pay Transparency

°‘

42%

of Human resources job ads
include salary information

In demand positions

HR business partner E32,000-£52,000
HR staff £27.000-£37.796
HR manager E40.000-£680.000
HR administrator E25,443-£31,200
Employment consultant E26,500-£35,000
Intern recruitment £25,000-E40,000
HR coordinator £26,981-£35.000
e £28,000-£45,000

Recruitment manager

£35,000-£55.259

Senior HR consultant £39,000-£68,000
J

-

# .




Salary and benefit satisfaction of workers

are satisfied

with their benefits

Top desired vs. advertised benefits

# Desired

Life insurancs

Flexible working hours

Hybrid or remate
working options

Health insurance
{including cash plans)

Pension contributions
above what's legally
required

Sick pay above what is
legally required

Learning. training.
and skills dovelopmant

Perfarmancs and
commission-based
bonuses

Social events and
team activities

High straat
or store discounts

0%

@ Advertised

45
o
3%

10%

45%
o
44%
-
28% 3%
o0
10% 3%
® -
28% 30%
@
28%
@
26%

20% 0% 40% 50%

*Dasirgd: workors S60H pengion contributions sbowe what's legally roguired; advertised: smployor offers pension contributions.
“Dosired- workers soek sick pay above what's legally required; advertised: employer offers sick pay.

What candidates want most from their careers in 2026

100,
48%

Earn more money /
Ask for a pay rise

38%

Work more productively
and efficiently

Salary Trends Report 2026 | Human resources

4%

Improve
work=life balance

# .



Insurance

Median salary

Salary growth
compared to 2024
Median Insurance
salary in UK cities

s *

" .
L
=
LR
g @

*
Belfast Leads Mottingham
E£35k E£35k E35k
Birmingham  Leicester Ouford
£52.2k £32.5k £32.6k
Bradford Liverpool Plymouth
£32.8k E36k £40k
Brighton London Portsmouth
£40.5k £62.6k £29.6k
Cardiff Manchester Sheffield
£36k £33k E40k
Edinburgh Newcastla Southampton
EdBk E30k E35k
Glasgow Morwich Swansea
E40k £38.3k E26k

Salary Trends Report 2026 | Insurance

g3gk £S5k £85k

Salary range 2024-2025

£40,000 o

enane

awcy e

£120k

| |
E10dk

E40k

2024 BN 2025 @ Median salary

Gender Pay Gap

3%
difference in advertised pay between
men and women in Insurance

Pay Transparency

O/
61%

of Insurance job ads
include salary information

In demand positions

Claims administrator E£25,155-E35,000
Insurance advisor E26,000-£45.000
Protection consultant E27.500-£60,000
Underwriter £30,000-£60,000
Consultant claims E24 570-£29,000
Insurance broker £27.000-£50.000
Insurance administrator £23 2800-£30.000
iyabe £25,100-£50,000
Assurance officer £32,000-£42,670
Motor claims handler £25,000-£35,000

J

# .




Salary and benefit satisfaction of workers

are satisfied

with their benefits

Top desired vs. advertised benefits

® Desired @ Advertised

Life insurance
10%

Flexible working hours

Hybrid or remate
waorking options

Slck pay above what
is legally required

Heafth insurance
lincluding cash plans)

Pension contributions
above what's legally
risquired

0%
Free or discounted .
food and drink
Perfarmancs and
commission-based

bonuses
4%

©
2%
o

0%

High streat
of store discounts

Caraar devalopmant
and progression
opportunities

10%

36%

43%
@

41%

41%

39%

30%
® o
26%
®
13% 23%
@ &
22%
&
18%
-
20% 30%

A0% 50% B0%

*Dasired: wiorkars Seek pension contributions sboas what's legally required; sdvertised: amployer offers pension contributions.

“*Dosired- workers seek slok pay above what's legally

requined; advertised: smployer offers sick pay.

What candidates want most from their careers in 2026

35%
Earn more money /
Ask for a pay rise

Salary Trends Report 2026 | Insurance

32%

Reduce
stress

46%

Improve
work=life balance

4



Legal

Median salary

£46,803

Salary growth
compared to 2024

Median Legal
salary in UK cities

Belfast
£39.6k
Birmingham
£43.8k
Bradford
E40k
Brighton
£40.3k
Cardiff
£42 Bk
Edinburgh
E40.6k
Glasgow
E37.5k

Leads
E58k
Leicastar
E45k
Liverpool
E41.6k
London
E62.4k
Manchester
£45k
Newcastla
ESOK
Morwich
E40.1k

Salary Trends Report 2026 | Legal

Salary range 2024-2025

£20k

Mottingham
E45k
Onfard
ES5kK
Flymouth
E50k
Portsmouth
£30k
Sheffield
E£4Bk
Southampton
EdB.5k
Swansea
E34. 7k

Employment lawyer

£42 gx £52k £84k £116k
‘ | |

L ENdk

2024 BN 2025 @ Median salary

Gender Pay Gap

19%

difference in advertised pay between
men and women in Legal

Pay Transparency

67%

of Legal job ads
include salary information

In demand positions

Legal assistant £25,000-£38.000
Solicitor £42000-£75,000
Private client solicitor E40.000-E70,000
Conveyancing solicitor  £35,000-£60.000

£25,000-£32.000
£40,000-£70,000

Legal secretary
Family solicitor

Residential conveyancer p£as 000-£680,000

Commercial property ., 100-£75.000
lawyer -
Litigation attorney £40,000-£70,000

£49,573-£80,000 }

-

#
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Salary and benefit satisfaction of workers

712%

are satisfled
with thair benafits

Top desired vs. advertised benefits

& Desired @ Advertised
4% 47%
Flaxible working hours . .
47%

Lifa imsurance

Health insurance
(including cash plans)

Sick pay above what
is lagally required

%
©
10%

Performance and 7%
commission-based .
bonuses
33%
Hybrid or remate
working options .

Pension contributions
alsove what's lagally

o:

$ o0 .
£

regquired
I 1% 21%
1igh straat or
store discounts . .
SR 4% 19%

riing, training. . ‘
and skills development . .
Generous parental 0% 19%
lagve abowe what is . .
legally required '

0% 10% 20% I0% A% 80%

*Dasirgd: workors S60H pengion contributions sbowe what's legally roguired; advertised: smployor offers pension contributions.
“Dosired- workers soek sick pay above what's legally required; advertised: employer offers sick pay.

What candidates want most from their careers in 2026

i & O,
46%
Earn more money /
Ask for a pay rise

39%

Reduce
stress

Salary Trends Report 2026 | Legal

34%

Improve
work=life balance

39



Logistics and transport

Median salary

Salary growth
compared to 2024

Median Logistics and
transport salary in UK cities

Salary range 2024-2025

£31,075 o

22406

L T

g2g1k £40K £50k £60k

| |
EGB.8k

E3k

2024 BN 2025 @ Median salary

Gender Pay Gap

difference in advertised pay between
men and women in Logistics and transport

Pay Transparency

64%

of Logistics and transport job ads
include salary information

In demand positions

s *
" L]
0
L
8
LEP
g @
]
Belfast Leads Mottingham
£29.4k E£30k £29.6k
Birmingham  Leicester Ouford
£32.2k £30.5k £32.1k
Bradford Liverpool Plymouth
£33k £30.5k £30.5k
Brighton London Portsmouth
£29.4k E34k £31.2k
Cardiff Manchester Sheffield
£29.3k £30.4k £30.2k
Edinburgh Newcastla Southampton
E29.4k E29.9k £33k
Glasgow Morwich Swansea
E29k E31.6k E28.5k

Salary Trends Report 2026 | Logistics and transport

HGV driver £31,200-£44,200
Warehouse person E25.396-£30.158
Forklift operator £26,988-£40,196
Courier £26,000-£39,000
Driver £25 467-£31,699
Van driver £25,562-£33,280
Multidrop driver £27,040-£38,520
::lmhm':“ £27,601-£29,016
Driver assistant E25.396-£31,200
Sounibetnce £26,145-£31,449

. FLT driver

#

40



Salary and benefit satisfaction of workers

63%

ara satisfled
with their benafit

Top desired vs. advertised benefits

@ Desired

Health insurance
(including cash plans)

Hybrid or remote
working options

Flaxible working hours

Slck pay above what
is legally required

Perfarmance and
commission-based
bonuses

High straat ar
store discounts

@ Advertised

Career development 1%

and progression
opporiunities

Lifa imsurance

Pension contributions
atove what’s legally
resguired

L.qxarnin-g' training_
and skills dovelopment

0%

2%
.

5%

10%

16%
.
16%
®

15%

18%

20%

a2%

30% A0%

*Duesirgd: workors Se0k pengson contributions sbowve what's legally roguired; advertised: smployor offers pension contributions.

“Dosired- workers soek sick pay above what's legally required; advertised: employer offers sick pay.

What candidates want most from their careers in 2026

0

34%

Earn more money /
Ask for a pay rise

23%
crose

Salary Trends Report 2026 | Logistics and transport

31%

Improve
work=life balance

#‘ 41



Manufacturing

Median salary Salary range 2024-2025
£20k . £40k £60k £80k
E31.5k
£33,414 ! |
EZidk ® £T0k
Salary growth v )
compared to 2024 A 6% £33,
2024 BN 2025 @ Median salary
. . Gender Pay Gap
Median Manufacturing |
salary in UK cities 9%
difference in advertised pay between
men and women in Manufacturing
- Pay Transparency
.
0
¥ 45%
e of Manufacturing job ads
®* e, include salary information
e,
L L]
- . ug
s In demand positions
.
Production operator E£25.396-£30.659
Belfast Lead Mottingharr
E;:s E‘:: :k £§2 ;:g o MOT technician £31,619-£40,000
Birmingham  Leicester Oxford Manufacturing engineer £35.000-£50.000
£35k £33k £35k
Quality assurance -
Bradford Liverpool Flymouth inspector £29,078-£40.000
£32.5k £36.5k £32.5k
Brighton London Portsmouth PHR TN NN £40.000-£55.000
E39k E39.4k £34.8Bk CQuality manager E40,000-£60,000
Cardiff Manchester Sheffield Enginesr control £40,000-£65.000
32k E£36.6k £34.6k
Edinburgh MNewcastle Southampton Factory worker £26,396-£29.360
Glasgow Norwich Swansea operative o o
£35k £31.6k £30k E20120-£32 676 l

_ HNight team leader

4.

“a
) Salary Trends Report 2026 | Manufacturing



Salary and benefit satisfaction of workers

are satisfled

with their benafits

Top desired vs. advertised benefits

@ Desired @ Advertised

Flaxible working hours

Health insurance
lincluding cash plans)

Sich pay above what is
legally required

Hybrid or remote
working options

Lifa imsurance

Pension contributions
above what's legally
resquired
Perfarmancs and
COMMISSIon-based
bonuses

High streat or
store discounts

Electric car or
vahicle schame

Learning, training.
nndd skills dovelopment

3%

5%
®

0% 10%

16%

22%
.,
22%
o
20%
&
18%

168%
-

20%

36%
-
%
&
29%

25%

35%

30% 40% 0%

*Dasired: wiorkars Seek pension contributions sboas what's legally required; sdvertised: amployer offers pension contributions.
“*Dosired- workers seek slok pay above what's legally required; sdvertised: smployer offers sick pay.

What candidates want most from their careers in 2026

41%

Earn more money /

Ask for a pay rise

Reduce
stress

Salary Trends Report 2026 | Manufacturing

32%

Improve
work=life balance

#‘ 43



Median salary

£37,500

Salary growth
compared to 2024

Marketing and media

Salary range 2024-2025

£10k £3EK £55k £100k
|

e

E3T 5k

Median Marketing and media

salary in UK cities

s *

" .
*
.,
Ll

®
Belfast Leeds
E36k £37.5k
Birmingham  Leicester
£36.5k £31.8k
Bradford Liverpool
£34.9k E3lk
Brighton London
E34dk E45k
Cardiff Manchester
£36k £36k
Edinburgh MNewcastla
£33k E35k
Glasgow Morwich
£32.5k £32.6k

Mottingham
E37.5k
Oxford
E40k
Flymouth
E3ddk
Portsmouth
E£36k
Sheffield
E3dk
Southampton
E36k
Swansea
£33k

Salary Trends Report 2026 | Marketing & media

2024 BN 2025 @ Median salary

Gender Pay Gap

13%

difference in advertised pay between
men and women in Marketing and media

Pay Transparency

62%

of Marketing and media job ads

include salary information

In demand positions

Marketing specialist
Marketing manager
Product manager
Community manager
Creator

Online digital marketer
Brand ambassador
Contant creator

Field intarviewer

Digital executive

£26,000-£35.000
£35,000-£55,000
E£45.000-£80,000
£30,000-£51,048
E28,000-E42 480
£26,000-£35,000
E£26,208-£33,280
£26,000-£40,000
E26,000-£29,140

E£27.352-£40,786

#

/

i
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Salary and benefit satisfaction of workers

are satisfled

with their benaefits

Top desired vs. advertised benefits

@ Advertised

1%
Sick pay above what b
Is legally required .

@ Desired

Lifa insurance

Flaxible working hours

Learning, training.
and skills devalopment

High straat or .
store discounts
Pension contributions

above what's legally
risquired

L 1
.# .a? .;

Hybrid or remote
working options

n*%
Health insurance

(including cash plans) .
Parformance and %
commission-based .

bonuses
A%

Social evants .
and team activities

0% 10%

39%
o
37%
-
33%
&
28%
@
27%
@
26% 27%
@
26% 36%
° @
25%
@
26%
-
18%
[N
20% 30% A0%

*Dasired: wiorkars Seek pension contributions sboas what's legally required; sdvertised: amployer offers pension contributions.
“*Dosired- workers seek slok pay above what's legally required; sdvertised: smployer offers sick pay.

What candidates want most from their careers in 2026

49%
Earn more money /
Ask for a pay rise

43%
crose

Salary Trends Report 2026 | Marketing & media

33%

Improve
work=life balance
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Property

Median sa|ary Salary range 2024-2025

£34,465 E20K l-:alsk E5|0k £80k £110k
E2.9k |

Salary growth

E34.5k

compared to 2024
2024 BN 2025 @ Median salary

Gender Pay Gap

8%

Median Property
salary in UK cities

difference in advertised pay between

men and women in Property
- Pay Transparency
L
o 3
. . 53%
e of Property job ads
‘e, include salary information
L
.
L L]
- . wp
oy In demand positions
-
Property manager £29,000-£50,000

Belfast Leads Nottingham N
Birmingham  Leicester Oxford Facilities assistant £24.4B5-£28,163
E35k E30.k E34.7k
Bradford Liverpool Plymouth Lettings estate agent £25,000-£35.000
SN i S Property administrater £25,000-£31.200
Brighton London Portsmouth
£31.5k E40k E£30k Facilities coordinator £27,500-E35,000
Cardiff Manchester  Sheffield , _
£37 6k £39k £33 9k Lettings manager E28,000-E55.000
Edinburgh Newcastla Southampton Building manager E40,000-£64,942
£31.5k E3k E30k S )
Glasgow Norwich B s House manager £32.000-£54,710
£31.5k E35k £33.3k Facilities technician £26,083-£34,733

Salary Trends Report 2026 | Property
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Salary and benefit satisfaction of workers

are satisfled

with thair benafits

Top desired vs. advertised benefits

& Desired @ Advertised
4%
Flaxible working hours .

Health insurance
lincluding cash plans)

®:

Pension contributions
above what's legally
réquired

Life insurance

Hybrid or remote
warking options

Learming, training.
and skills development

Sick pay above what
is legally reguired

High streat or
store discounts

Frae or discounted
food and drink

Parformanss and
SOmMission-Dased
bonuaes

0% 10%

43%
@
29% 33%
o0
2%
@
20% 26%
o O
268%
-
25%
-
25%
<«
19%
o™
18% 22%
o0
20% 30% 40%

50%

B0%

*Dasirgd: workors S60H pengion contributions sbowe what's legally roguired; advertised: smployor offers pension contributions.
“Dosired- workers soek sick pay above what's legally required; advertised: employer offers sick pay.

What candidates want most from their careers in 2026

1Mo
42%

Earn more money /
Ask for a pay rise

Salary Trends Report 2026 | Property

39%

Reduce

stress

44%

Improve

work=life balance
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Retall

Median salary

£27,466

Salary growth
compared to 2024
Median Retail salary
in UK cities
s *
" .
*
., .
Ll
L
Belfast Leads
£26.3k £27.6k
Birmingham  Leicester
E27.5k E27.5k
Bradford Liverpool
£26.3k E2Tk
Brighton London
E2Tk E30k
Cardiff Manchester
£26.7k 27.6k
Edinburgh Newcastla
E27.2k E26.2k
Glasgow Morwich
£26.6k E26k

Salary Trends Report 2026 | Retail

Salary range 2024-2025
£20Kk paey E35k £50k
Elﬂ.lhl

Mottingham
£26.6k
Oufard
E2Bk
Flymouth
E28k
Portsmouth
E27k
Sheffield
£26.3k
Southampton
E28.5k
Swansea
E26.5k

£65k

——

2024 BN 2025 @ Median salary

Gender Pay Gap

6%

difference in advertised pay between

men and women in Retail

Pay Transparency

99%

of Retail job ads

include salary information

In demand positions

Retail sales assistant
Store manager
Assistant store manager
Retail supervisor
Merchandiser
Pharmacist

Retall merchandizer
Pharmacy attendant
Dispenser

Fharmacy dispensing
assistant

£25,396-£27.352
£28,000-£38,000
E25,854-E33.817
E£27.040-E29,099
E25,396-£28.454

E48,000-E70,000
E25,396-£28.454

£24.465-E£26.707

£26,208-£31.304

£25,396-£28.080

#
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Salary and benefit satisfaction of workers

are satisfled

with their benafits

Top desired vs. advertised benefits

@ Desired @ Advertised
5% E2%
Flaxible working hours . .
Heslth 6% 1)
] insurance ’
{including cash plans) . .
Hybrid or remate i g
working options . .
Carsar development 2% 27%
and progression . .
opportunitias
i 3% 21%
ick pay above what i
is lagally required . .
Performance and 14% 20%
commission-based .
bonuses ’ .
5% 20%
Lifa insurance . .
0% 19%
Frae or discounted .
faad and drink .
PS— 12% 19%
igh streat or :
store discounts . .
Sackl ol 5% 189%
Social events an }
toam activities . .
0% 10% 20% 30% 403 50%

“*Dosired- workers seek slok pay above what's legally required; sdvertised: employer offers sick pay.

What candidates want most from their careers in 2026

30,
32%
Earn more money /
Ask for a pay rise

Salary Trends Report 2026 | Retail

30%

Reduce
stress

36%

Improve
work=life balance

B0%
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Sales

Median sa|ary Salary range 2024-2025
£32 500 20k  gagy  £40K £60k £80k
)

Salary growth
compared to 2024
2024 02025 @ Mediansalary
. Gender Pay Gap
Median Sales salary _
in UK cities 4%
difference in advertised pay between
men and women in Sales
- Pay Transparency
. ,
20,
X . 13%
e of Sales job ads
‘e, include salary information
L
.
. _ @
- . wp
oy In demand positions
»
Sales advisor £25,396-£35,000
Belfast Leads Mottingham Bush o
- usiness development - iy (i
£30k £36k £30k anager £35,000-£60,000
Birmingham  Leicester Oxford ,
£37k £30.2k £35k Recruitment consultant £26,000-£40.000
Bradford Liverpool Plymouth Account manager £28,000-E48,000
£32.5k E£30.1k £31.2k
. Sales administrator £25,000-£30,000
Brighton London Portsmouth
£30k £38k £31.9k Sales manager £35.000-£60,000
Cardiff Manchester Sheffield Business developer £27.500-£45,000
£28.Bk £32.6k £30k
Edinburgh Newcastla Southampton Area sslos manager £38,000-£55.000
E32k E30k £31.5k Inside sales
, £25,295-E35.000
Glasgow Morwich Swansea Representative
£30k £30k £30k ' Field representative £26,000-E£40,000

b -

Salary Trends Report 2026 | Sales ; ; ’ 50



Salary and benefit satisfaction of workers

7 1°/ are satisfled
"0 with their benefits

Top desired vs. advertised benefits

® Desired @ Advertised

4% 41%
Flaxible working hours . .
Sick bove what = i
ik pay o 3
it lagally required . .
9% 32%

Health insurance
(including cash plans)

Life insurance

Hybrid or remate . .
working options .

Learming, training.
and skills development

@
@

Carser developmant 2% 19%
and progression . .
opportunities
— 2% 18%

eciric car or
vahicle schame . .
Parformance and 18% 33%
commission-based |
bonuses . .

: 1% 15%
Free or discounted
food and drink p .
0% 10% 20% I0% A% 80%

*Dasirgd: workors S60H pengion contributions sbowe what's legally roguired; advertised: smployor offers pension contributions.
“Dosired- workers soek sick pay above what's legally required; advertised: employer offers sick pay.

What candidates want most from their careers in 2026

40% 22% 31%
Earn more money / Work more productively Improve
Ask for a pay rise and efficiently work-life balance

“ .
Salary Trends Report 2026 | Sales 51
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Skilled trades

Median salary Salary range 2024-2025
£20k , £42k £65k
£35,620 w0
EZ3bk l E6H.5k
Salary growth e3t ek
compared to 2024 o
2024 02025 @ Mediansalary
he— A o Gender Pay Gap
Median Skilled trades .
salary in UK cities 14%
difference in advertised pay between
men and women in Skilled trades
- Pay Transparency
L ,
n 4
b . 70%
o~ of Skilled trades job ads
*ou include salary information
L]
.
. L]
- [ ug
oy In demand positions
.
Electrician £37,440-£54,080

Belfast Leads Mottingham
Birmingham  Leicester Oxford Vehicle technician £31,000-£45,000
E£36.4k £34.9k £39.1k
Bradford Liverpool Plymouth Warker E26,933-£34.320
E33.4% £36.3k E37k Carpenter £35.000-£52,000
Brighton London Portsmouth
E3Gk E40.6k £37k Opearator £25 514-£35.004
Cardiff Manchester Sheffield P £30.000-£43.275
E34.Tk E£36.8k E£36k
Edinburgh MNewcastla Southampton HGV mechanic £40,000-£55,000
£35.4k E36.4k E37.5k
Glasgow Norwich Biareas Maintenance electrician E38,490-E50,000
E36.4k £34.3k £33.3k ~ Assembler £25,396-£35,000

Salary Trends Report 2026 | Skilled trades

#
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Salary and benefit satisfaction of workers

are satisfied

with their benafits

Top desired vs. advertised benefits

® Desired @ Advertised

Hybrid or remate .
working options .

Health insurance '
lincluding cash plans) .

Sick pay above what
is legally required P
0%

Free or discounted "
food and drink

2%
Flaxible working hours

Learning, training.
and skills development

High streat or .
storg discounts -
Performance and 0%

commission-based .
bonuses

o 0

Social events and

team activities .

9%
Mental heatth and .
wallbeing support

0% 10%

16%

32%
o
20%
®
27%
&
25%
o
22%
-
22%
.
21%
o
7%
®
20% 30% 40%

*Dasirgd: workors S60H pengion contributions sbowe what's legally roguired; advertised: smployor offers pension contributions.
“Dosired- workers soek sick pay above what's legally required; advertised: employer offers sick pay.

What candidates want most from their careers in 2026

33%

Earn more money /

Salary Trends Report 2026 | Skilled trades

28%
Reduce
Ask for a pay rise stress

29%

Improve
work=life balance

50%

# .



Social care

Median salary

£28,870

Salary growth
compared to 2024
Median Social care
salary in UK cities
s *
" .
*
- . ®
Ll
L
Belfast Leeds
£27.8k £28.1k
Birmingham  Leicester
£29.1k E28.2k
Bradford Liverpool
£28. 4k £28.3k
Brighton London
£29k £32.5k
Cardiff Manchester
£28.8k £29.3k
Edinburgh Newcastla
E28k E27.5k
Glasgow Morwich
£26.8k E28.2k

Salary Trends Report 2026 | Social care

Salary range 2024-2025

£10k

Mottingham
E27.7k
Onfard
E4B.5k
Flymouth
£330k
Portsmouth
£28.6k
Sheffield
E28k
Southampton
£28.8k
Swansea
E27.3k

£27.3k £40k 20l

EH.EI:L | E6Bk

F

2024 BN 2025 @ Median salary

Gender Pay Gap

4%

difference in advertised pay between
men and women in Social care

Pay Transparency

o 3

93%

of Social care job ads
include salary information

In demand positions

Caregiver £25.604-£30,160

Support worker E25.396-£29,120

Social care officer £36.330-E70,000

Home care staff £26.208-£34,694
Senlor care staff E27.393-E£30.451
Waking night —
support worker E25.980-£29328
Bank care assistant E25.584-£28.496

Youth social worker £26,208-E41,600

Residential care manager £43 535-£65.000

Housing officer £29,024-£44,025 |

#
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Salary and benefit satisfaction of workers

ara satisfled

with thair benafits

Top desired vs. advertised benefits

® Desired @ Advertised
Flaxible working hours

) 1%
Frag or discountaed
faad and drink .

Hybrid or remate
working options

Health insurance
{including cash plans)

Learning, training,
and =kills development

Career doevelopment %
and progression
opportunities

Lifa insurance

Social events
and team activities

Generous parental
e abowe what is
legally réquired

&

Performancs and
coOmmitsion-bhased
bonuses

0%

8%
o

8%

10%

25%

25%

20%
o

20% 0% 40%

*Dasirgd: workors S60H pengion contributions sbowe what's legally roguired; advertised: smployor offers pension contributions.
“Dosired- workers soek sick pay above what's legally required; advertised: employer offers sick pay.

What candidates want most from their careers in 2026

31%

Earn more money /
Ask for a pay rise

Salary Trends Report 2026 | Social care

41%

Reduce
stress

29%

Improve
work=life balance

A6%

50%

# .



Technology

Med ian salary Salary range 2024-2025
£20k £60k £100k £140k
£44. 4k
£48,595 = |
EZZ.HK E130 6k
Salary growth .
compared to 2024 T
2024 02025 @ Mediansalary
. Gender Pay Gap
Median Technology =y
salary in UK cities 12%
difference in advertised pay between
men and women in Technology
- Pay Transparency
L
0
v 57%
e of Technology job ads
‘e, include salary information
L
S
L .
- . wp
P In demand positions
=
IT administrator £25,000-£30,000
Belrfast Leads Hottmgham Tenmart £26,336-£40,000
E50k ESSk Edlk , : ,
Birmingham  Leicester Oxford Software developer £40.000-£70.000
E50k E37.k Ed5k Senlor software £55,000-£90,000
Bradford Liverpool Plymouth engineer
E40k £42.Kk E35.7k Data engineer £50.000-£100,000
Brighton London Portsmouth SRR
- b : ’ E£27.000-E£41.357
E42 6k ETOK £64.3k officer
Cardiff Manchester Sheffield
£43.2k £49.5k £45k Developer mobile £35.000-£50.000
Edinburgh Newcastla Southampton System engineer £40,000-£60.000
£SOk EdSk E42.Tk Service desk analyst £26.187-£37.929
Glasgow Norwich Swansea e
v ni ructure , —ERE O
Ed48.4k E3Tk E35.9k engineer £38 500-£65,000

Salary Trends Report 2026 | Technology
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Salary and benefit satisfaction of workers

are satisfied

with their benefits

Top desired vs. advertised benefits

® Desired @ Advertised

Flaxible working hours

Pantion contributions
aove what's legally
required

Learning, training.
aind skills devalopment

Slck pay above what
is legally required

Lifa insurance
High straat ar

store discounts

Perfarmancs and
commission-based
bonusas

Health insurance
{including cash plans)

Frae or discounted
food and drink

Hybrid or remaote
working options

4%

0%

9%
*
8% 29%
® -
9% 28%
® @
23%
.‘
7% 28%

10% 20% 0%

40% 50%

*Dasirgd: workors S60H pengion contributions sbowe what's legally roguired; advertised: smployor offers pension contributions.
“Dosired- workers soek sick pay above what's legally required; advertised: employer offers sick pay.

What candidates want most from their careers in 2026

39%

Earn more money /

Ask for a pay rise

37%
Work more productively
and efficiently

Salary Trends Report 2026 | Technology

45%

Improve
work=life balance

4
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	2026
	Salary Trends & Benefits Report
	WHAT’S REALLY HAPPENING IN THE MARKET?


	Your go-to guide for benchmarking salary & benefits in 2026
	Introduction
	At Talent Media, we spend our time where it matters most, in real conversations.
	Speaking to businesses that are trying to attract and retain the right people.
	Speaking to candidates who are weighing up their next move. And seeing, first-hand, how the market is shifting in real time.
	That’s exactly why we work in partnership with Totaljobs.
	To make sure both our clients and candidates have access to the most up-to-date insights they need to make informed decisions, not guesses.
	Because on the surface, the data looks positive.
	The competition for skilled talent continued into 2025 and drove salary growth, even as the jobs market began to recalibrate after years of disruption.
	Median salaries have still grown by 7.5%. Salary remains the main motivator for talent. But expectations around how that salary is communicated have changed.
	Transparency is no longer optional. Around 80% of candidates now avoid roles that don’t disclose pay.
	And despite signs of a cooling market, demand hasn’t disappeared; it’s just become more focused.
	Sectors such as Technology, Legal, and Banking & Finance continue to offer the highest salaries, while a clear skills premium is emerging.
	Employers are placing greater value on: Leadership Technical expertise Project management AI and automation capabilities
	Ethics signals where future investment in skills and capability-building will have the greatest impact.
	At the same time, a split workforce is taking shape. Confident movers are still pursuing higher pay and progression, with 41% actively looking or planning to move in 2026.
	Yet an equal share are choosing to stay put, prioritising stability in a more cautious market. And behind all of this, financial pressure is still very real.
	Over half of workers (53%) have cut back on leisure spending.
	Nearly a third (32%) are cutting back on essentials — despite recent pay rises. Which brings us to the real shift.
	Salary may still lead decisions, but it’s no longer enough on its own.
	Transparency, flexibility, and progression have become essential.
	Employers who continue to rely on salary alone will struggle to attract and retain the right talent.
	Those who take a more forward-thinking approach — addressing skills gaps, offering clear progression, and being upfront about pay- will be the ones who stay competitive.
	This report breaks down:
	Industry-specific salary trends
	Candidate expectations and deal-breakers
	How to benchmark salary and benefits in 2026
	Our insights are based on analysis of 21.6 million job adverts across 22 industries, alongside surveys of 1,000 recruiters and 3,000 UK workers.
	At Talent Media, our role is to bridge the gap between what businesses offer and what candidates actually want.
	Whether you’re hiring, considering a move, or simply sense-checking where you stand, this report will give you a clearer view of what’s really happening in the market.
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	What’s driving candidate decisions in 2026 Salary and benefits
	63%
	of workers received a pay rise in the past year, down 16% from 2024

	4.3%
	is the average reported pay raise

	37%
	would accept a  reduced salary to  get the top benefit

	#1
	flexible working hours

	Career goals
	38% 37%  32%
	Improve work-life balance
	Earn more money or ask for a pay rise
	Reduce stress
	Salary is the primary driver in job search
	8 in 10 avoid applying for roles with no salary information


	Drivers of job search beyond salary and benefits

	Salaries at a glance

	£33,526 Gross median salary
	Median salary values. We use gross median salary by industry, city and region in our report as this gives a more  accurate picture of the typical salary and is a better indicator of overall income distribution.
	Salary growth over time
	£33,526
	£31,720
	£31,563
	£31,099
	£31,200
	£29,000
	£27,250
	2019
	2020
	2021
	2022
	2023
	2024
	2025


	Salary andbenefitsatisfaction
	78%
	are satisfied withtheir salary

	76%
	are satisfied withtheir benefits
	Gender pay gap for
	full-time workers*


	6.9%
	Men £40,762
	Women £36, 374
	Top city for highest salary

	London £40,000
	Top industry for highest salary

	Technology £48,595
	Top industry for salary growth

	Insurance +14%

	Our methodology
	Our Salary Trends Report 2026 combines multi-year job market data with large- scale surveys to show how salaries and expectations are evolving for 2026. 
	We analysed 21.6 million UK job positions collected through OTT (The Stepstone Group’s job-ad analysis tool) covering 2019-2025 across 22 industries and 21 major UK cities (though fewer are published in this report for consistency with previous editions).  
	Listings were deduplicated, salaries standardised and outliers removed. Keep in mind that all salary data reflects advertised salaries over actual earnings, highlighting how employers position roles in a tight market. Industry and overall salary ranges use the 5th percentile, median and 95th percentile, while occupation ranges use the 25th percentile, median and 75th percentile. 
	Survey benefit options were mapped to the broader set of benefits captured in OTT to allow like-for-like comparison. Gender Pay Gap indicators were calculated using Office for National Statistics (ONS) weekly and hourly earnings data, mapped back to our industry framework.  
	Two surveys ran between 18 November and 26 November 2025, capturing views from 3,000 UK workers and 1,000 recruiters and HR professionals. We used a new survey provider this year, with sampling and weighting aligned to previous years for comparability. 
	Together, the job ad data, ONS benchmarks and survey insights offer a rounded view of the UK labour market.  To learn more about the data behind this report, contact  global-insights@stepstone.com 

	Salaries by city and region
	Glasgow £31,200
	Bradford £33,227
	Liverpool £31,844
	Edinburgh £31,100 Newcastle £30,877 Leeds £35,000 Manchester £33,800
	Belfast £30,700
	Leicester £32,760
	Swansea £29,307
	Cardiff £31,703
	Southampton £33,280
	Plymouth £32,494
	Portsmouth £34,000
	Sheffield  £33,280
	Nottingham
	£32,986
	Birmingham £35,528
	Nor wich £30,919
	Oxford

	£37,500
	London

	£40,000
	Brighton £31,200

	UK regions
	East Midlands £31,803
	North West £31,500
	South West £31,523
	East of England £31,000
	Northern Ireland £30,000
	Wales £30,000
	London £40,000
	Scotland £31,000
	West Midlands £33,696
	North East £30,545
	South East £34,132
	Yorkshire & the Humber
	£31,500


	Top 10 highest paying industries
	Technology
	£48,595
	Legal

	£46,803
	Banking & Finance

	£45,000
	Construction

	£45,000
	Engineering

	£42,950
	Healthcare

	£42,631
	Consulting

	£42,500
	Insurance

	£40,000
	Marketing and Media

	£37,500
	Accounting

	£36,000

	Top 10 desired benefits vs. advertised benefits
	Desired by candidates
	Advertisedbyemployers
	33%
	28%
	27%
	27%
	26%
	24%
	23%
	20%
	20%
	Flexible hours
	4%
	Pension contributions above what is legally required
	Sick pay above what
	is legally required
	1%
	Hybrid or remote working options
	16%
	Performance and
	commission-based bonuses
	11%
	Health insurance
	(including cash plans)
	7%
	Learning, training
	and skills development
	6%
	Career development and progression opportunities
	2%
	Mental health and  wellbeing support
	13%
	Life insurance
	5%
	41%
	31%

	Benefits on the rise
	Access to a virtual GP and health assessments
	Social events and team activities
	Mental health and wellbeing suppor t
	Health insurance (including cash plans)
	Flexible working hours


	Most advertised roles by industry
	Industry
	Accounting Administation Banking & Finance
	Construction
	Consulting
	Customer Service
	Education
	Role Accounts assistant
	Administative assistant Finance manager
	Site operations manager
	Practioner
	Client service officer
	Teaching assistant

	Salary range
	£26,000-£35,000 £25,000-£30,000 £42,000-£66,819 £45,000-£72,800 £27,300-£49,800 £25,396-£28,392
	£23,119-£28,600
	Engineering Healthcare
	Hospitality
	Maintenance engineer Healthcare assistant
	Kitchen porter
	£36,000-£50,000  £24,937-£30,214 £25,396-£27,040
	Human Resources Insurance Legal Logistics & Transport Manufacturing Marketing & Media
	Property Retail Sales
	Skilled Trades Social Care
	Human resource business partner Claims administrator Legal assistant HGV driver Production operator Marketing specialist
	Property manager Retail sales assistant Sales advisor
	Electrictian Caregiver
	£32,000-£52,000 £25,155-£35,000 £25,000-£38,000
	£31,200-£44,200 £25,396-£30,659
	£26,000-£35,000 £29,000-£50,000
	£25,396-£27,352
	£25,396-£35,000 £37,440-£54,080
	£25,604-£30,160
	Technology
	IT administrator
	£25,000-£30,000



